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Compellingly Attractive Quartetting

Attractive, successful and efficient quartet-promotion during meetings:
· Adds to the attractiveness of chapter meetings for everyone; 
· Is fun—not embarrassing or threatening; 

· Efficiently teaches interactive tuning and other quartet craft similar to the Mini-Groups; and 
· Is available as a staged learning process involving success for everyone—for instance, octet opportunities first, then quartets for non-leaners who can be successful when quartetting.  

Any quartet (or octet) that performs for the chapter needs to be fairly good.  Music Team approval is one way to assure quality.  Insistence on a level of performance value is common sense and creates a very positive message: “We value quality.” 
Often, quartet promotion involves random-choice foursomes such as in "tap-out" quartetting.  “Tap-outs” done with fairly good tuning, and with a little coaching worked in, can become worthy, fun, educational and highly participative activities.  Start with 8 volunteers, two from each voice part.  The first four begin a repertoire song, and instead of fast random taps, use an “indicator guy” who gestures when each part is to be replaced.  The indicator guy changes only one voice at a time and makes certain each different vocal combination has a chance to sing several phrases.  When the song is complete, he asks the listening chorus members for compliments and one or two suggestions for improvement.  Then the 8 volunteers sing again—same song or different song—to incorporate the improvements.  They will naturally be better the second time, adding to a vibrant and upbeat meeting.  The following week ask for 8 volunteers who did not quartet the week before.  Everyone who wants to participate gets to experience quartetting success and add to meeting attractiveness.   
In chapters without a high musical bar—where tap-out quartetting might result in poor sounds and embarrassment—quartet or octet breakout activities where combinations sing in breakout rooms, rather than in the main meeting, can do a good job of quartet promotion and encouragement while maintaining meeting attractiveness.     

“Seek, develop, use and enhance the skills and talents of each member to such an extent that progress seems limitless.”
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